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Resolution 20L3-5

RESOLUTTON 2013-s

Resolution To Employ Orcas lsland Park and Recreation District Director

WHEREAS, Orcas lsland Park and Recreation District (OIPRD) is duly formed under the laws of the State of

Washington; and

WHEREAS, After a competitive selection process, OIPRD has selected Marcia West as its first Director and wishes to

employ her starting Augusl27,2OL2i and

WHEREAT OIpRD and Employee desire to define the terms and conditions of employment to protect the interests of

OIPRD and Employee, as set forth in the Employment agreement; and

I{OW THEREFORE BE tT RESOLVEO, that the oIPRD Board of commissioners adopt the agreement for employment for

Director between OTPRD and Marcia West together with Exhibit A, Director Job Description, Exhibit B, Conduct Subject

to Discipline, and the contract Amendment dated August 22, 2012, revising sections 6.A and 6.8'

Adopted by the Board of Commissioners of Orcas lsland Park and Recreation District.

DATED this "f ' 'n aay ot l.!r...!.' ti' zotz.

PHONE

31,16-376 /275
EMAIL
o:p.d@a i)il org

WEB

$,nr'w.ari:r:-d,o g

Bob Eagan, Chair, Commissioner

Vicki Vandermay, Commissionbr



Orcns lsland Park and Recreation District

Employment Agreement - West' Marcia

ORCAS TSLAND PARK AND RECREATION DISTRICTEMPLOY]VIENT
AGREEMENT

(Director)

TI-IISEMPLOYMENTAGREEN4ENTismadebl,andbetrr,eelrtlreolcasIsland
Park arrd Recreation District ("olPRD"). through its Board of conrnr issioners ("tlre

Conrnrission"). arrd Ms. l\4alcia U/est ("Errployee")' irr hel individual capacit'v' lbr thc

position ol Director ol'OIPRD-

A.olPRDisaparkarrdrecl€aliolldisrrictdull,lilrnredutrderthelau,softheStatetll.
Washitrgton: and

B. Alier a competitive selection proccss' OIPRD has selected Marcia West as its {lrst

Director anJ s'ishes tt: emplol' her starting Augusl 27' l0l1: and

C. OIPRD and Enrploy'ee desire to dellne tlre terms and conditions of emplovment t(t
- 

fro,.", tlre interesti of OIPRD anti Emplovce' as sel tirfih in this Agreenrent'

NoW THTREFORE. in consideration of the nrutt:al beneflts to he derived'

OIPRD and Enrplol ee agree as lirlloss:

l, TERM. Employee's enlplo)/nrent s ill begin ttn Morrdal'' Arrgust 27'

2012 ("date of hire") alld cotttittue until it is lernritrated h)' either partY'

2. DTITIES AND STATLIS.

A. Functions and Duties' OIPRD heleby enrplol's Enrplol'ee as its Director'

emplnl:.. asrees to pertbrnr tlre funclions and dulies set ti)rth in thc iob descr-iption . .

attaclred as Erhibit A. incorporated lrerein: to support and assist 1he Cotnnrission u'ith its

o(r,*r. una duties as g.,,.ruily sel lbnl.) in RC W -l(r.69.1i0: and to diligently pertbrnr

!".rr-.irr.t dtrries reqriiled of ilre p':sition and assigned by tlre Conlnrission.

Entplol ce acknou'ledgcs tlrat OIPRD is a trerl'I1- tbrrrred park and recrcatiolr

Oistrict ani f-rrlptol'ee s ill be responsible lbr perfomring ar:d overseeing funclions and

Juries that are nor ictined in *riting. The ioh will rcquire organization building and

Orutiirg n.tt policics in support of ihe ('oirrmission Employee'siob descriplion.mar"

ir.,.r.i.or". be i,odilled ar rlie Conrnrissi.''s discrerion. alie' consulti.g rvith Er,plol'ee.

B. Personncl Policies' Enrployee acknr'rrvledges thal OIPRD curtentll'lras

no ,vrhren persottnel policies- Over rirne' strch policies nral'be adopted bl the

Conrmission. Arrl liriure persotrrrel policies rvill rrot be pan of this n greenlent ullless

;-;;;;;i.; i;;"tilated b' *rillen amendmenl of the Agrcemenr dull adopted bv the

Conrnrissiolt. or as sel tbrth in this Agreemenl'
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C. At Will' OIPRD and Enrplo'\'ce agree that Etnplo)'ce serves "at \\ ill" arrd

ar the Dleasurc r.r1. rhc Conlrrissro;.';;j;, to rlre lenls of this Agreenterrt and. applic'able 
_

ij*:: ';l;iil ;r.,1,.. ir,|. ,isl,t, io t.r*inrt. rh" er.nplol nrcnr relationship rvirh or rvitlrout

cause at an\ tinle. as se1 tonh in Sectiotl 7' [T lou

3. COMPENSATIONi EXPENSES'

A. Salary" OIPt{D agrees to pal Entpl'ryee 1s1,11g1 selvices an initial annual

.olr.1 .,t:$50.tt00.00 tlifi: thou.."lltt dnll"1'ti p'i<i irinrorrthll itrcrenrents of$J'166 66'

stafling AUsusr )1 . ?011. t"r, "iiiu... 
bencllr. 

'and 
other deductions ntrrnralll' \ ilhdrarvn

PayshcckssillLrcissuedin"ttn'A'''ttu'irlrstandaldSarn'lttatrCotrntt'taxingdisn'ict
;it,.-;;;..;i;;or. r.,',pln1"t t ''''n"l 

pal nral be i,creased ptrrsuarrt t. Section J'

bel0\\'.

B. Automobile/'I'ral'el' llnlP.rlol'ee s'ill be reirlbursed f'or all travel and

a*p"nr.'l'r.rrunrl,11 irlcttrred in llte ct'trrsc and scupe trl [ntplorec s enlplo\Il'lcl)1 as

appt or ed h\ the ( (\l'l'lll'llsslt"'' 
"'' 

odt ilnt" t'i sttch rrar el (\l c\pcllses l l'tlte ( ontttlission

tlLrll arlopts I trarel pt'tier' alter the p"lict tst'erierredlnd re(ol]llnendcd b} Ettrplt',ree

k) tlre ( (\rntr)issi(',r. FrnPlt'rec 'g''eei 
rl'at''he rrill certerallr t'trllrt\ tlre tturel policr'

C. Prnfcssional ()rganizations; Dcvelopmcnt' -OIPRD 
recoenizes that

certain.iob-rclated expenses ttilit't intu"td bi tnrpl"lee-rrhile on OIPRD bttsiness-

;;iil;';;,";;i" reirrtburse e"''pint't" ror such.cxpe,'tes-that,a'e reas.nable and

r,...r*rr:r" tlrpRD btrsincss arid is pernritred b1 oIPRD policl and its btrdgel'

i,,.rrJl,rg, i,"pr"ree's ttlenlbership 
jutt a"d liecttses necessarl to Inrplol'ee's

ernplor trrettt: Errtplol'ee's ^ut"a'titt 
at sttelt conferettces' classes' and prol'essional

deleloplr]c]rt serrlrr'raIS "".t";;i 
it;;;";lovee s prol'essiotral devcloprnent' as approved

in adr anc., br tlrc ('onrrrrrssr.,n'o,J or,',,o1 bc."ra.r'trbll llcces:iar): and costs liu a cell

nhtltleibrol.trcialOlPRDbLtsiness.Allsuchcostsolcxpel]seslvillhedull,'appror'edb),
il;;l,;;'"lt.i;,,r ot its desi-unce prit'r' ttr l--r'trtrT l.l e e inctlrring sttch costs

{. E\ALUATION; PROBATION'

A. Probationarl Pcriod' Fol ninet) (90) dals tbllorving the date ol'lrire'

Ln]pl,,tee asrecs t(), p,-t'tt'iit"ir'-t Pclioti Tlre. ionrnr issiorr rrill tcYierr Entplorce's

i.,itrr,;'"".:.,,,,r',..,16 "1 rhE 9'-ir\ period ll'Enrpl..rrec's Perlirrrrtltnce is sulislactrrr'

'frrptnl"auill c.rtrtinue en'plot'.'letrt under.this Agreetlcnt' 'l he Comlrrission nrar

extend the probatiollar\ pel'lod at its discrelioll lbr up to one additional 90-dal tcrm lf

l,_nrpltt1,ce,s pe bn.rrance i. n,i .oiiitu.urr,.. the ('oninrissioll rna) tcrlt'lillatc Entplolee's

ell,lDlo\'l]Iellt[btan-rrcastttto,.,*,.o,unaiall.c-tli'ctiveinrnrediatelr,t.tpotlEtrrplor,ee's
[cceint,,l sLIclr $l'ittcn notice oi'lcltllil]31i()n'

B. Perlitrmance Evaluation' The Cotrrnlissiolr s'ill conducl atl allnual

,, ,it"n !"rtilrnl"nce e, ,lL,ar it,n oi Enlpl,ly"" one \ err alier Inrplol ee's date of hir.e' on

or arttlnd Atrgust 27. 201i' arrti ttt" 1'to' tltt'coiier" I he Conrttrission ot'its desigtree-

as Part ot the llcrtirLtuanuc cvaluatiorr process' ri ill Otlll:..::ltn soals arld perlbt'nrance

o[T !ectives tlrat it detertlitres 'ltt"tto"] 
tbl the proper operatioll ol OIPRD alld to attairl

OIPRD llnrplovnlellt Agreelllenl - Ir{ Wcst
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olI)RD.spoliertlblectives.TheConrrrlissionoritsdesigne.e.irrconsultationrritlr
Lrpl.r,..i * iri 

"rtubli.h 
p,;u'i'it' u".",rng the 

'ari.trs 
gt'als and ot{ecti'es' u'hich *ill be

redr.rcr,'d to s t'iling.

5. HOURS AND PLACE OF WORK' As a guidelirrc' OIPRD expects

Enrpl.,lte to rvttrk no less rhan tbrtl'(40) hours per ueeh at OIPRD's olllce or iacilities'

",ri'"iri", 
plu.". ol'uork as n"tt""\i to conducr oIPRD bttsincss during sttclr hours as

,r. ,r..i ,irrrl to $ork $'itl.t the pubiic' the electetl otlicials of OIPRD' and volunlcers

ard,/or stal}.. Si.ce Enrplol.ce nr,i.i rt.o delote ti.re ontside,ornral olfice hours. oIPRD

"=r... 
if* o'"pfor".,rr1:tlt* l.rcr time and uill be allol'ed to take occasional tirlc otf

durirrg rrornral rrork ltours. p'ot'id"d such tillre ot'f is rrot disrr'rptive to thc needs of

OIPRD.

6. BENEFITST LEAVE'

A. Vacation/Holidavs/Sick Leave' For purposes ol'r'acation and sic[ leavc

accrual atrd paid holidal's' Cntpfi'1"" *if f act"'t t'atutini' and sick lcave li'onr Atrgust 27'

2012. as tbllo\\ s:

Vacationl l5 (lltleen) \'acation days per calendar' 1"ear" and ntl more. accrued

at a rate of I .25
-€3+e1rdaF+eer{€+li+'ft-*i. S€J€ A,YIE { D 

^{E 'JT

Sick: 5 (tlve) sick dal s pel calendar )'eat' atrd no n')or"c' accrucd al, a rale

of .41 7

+eel*lhC.pexl. SeE {rt/le^to t4gJT

{

Holidal's: Enrplovee rccognizes that due to rlre nalure ol'OIPRD's uork'

stureOIPRD*i'tntt,,,''ultallonapaidholida'r:'inrti''^hcase
Erlplot .t'u-u"tt tt' lvo'i that dal anrl take an altcrnate dal as paid

time otl Tli tbllorving holidal's slrall be paid holidals:

Ncs Year's Day: Manin Lr'ttlrer Kirrg Da)': Presidenl's Da) :

Meltrorial Dal i lndependence Da1 : Labol Da1.: Veteran's Dav:

Thanksgiving Da1: and Christnras [)ar'

B.Retirement.olPRDuillcu]lribulcirpelcentageofl'inrploreespavto
Lhestatc.,fit'csltin3ton.sPuhlicEnrplolee.sRetirenrenlS)stenrandsoctalsecuflt}ln
;i;;;;;i; percenlag; and in tlre sat,c 

'la.rler 
a5 proscritred br la*'

C. Medical Benetits' Etnplol'ee agt'ecs thal OIPRD sill nol pro\ ide

nredlcal. vision. or dental insurance or olller he;lth-related benelits to Etuplol'ee'

D. Famill' ol Medical Leal'e' OIPRD u'ill conrply u'ith applicahle larr s

t."guraitrg- e nlpl,r, ee i tlrmill or mcrlical leave E'nlplovee agrecs to sutrtlil a l rifle tl

reouest lirr suclr lear e k) the L onlmission Chair n itlrin a rcasonable anlount ol'linle
'#br. 

.t,.h leave is taken br L'inrplrrr ee' rr lren practicable'
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?. TERMINATIONTSEVERANCE'

A. 81'OIPRI)' Emplolcc is an 'at rr ill'cnrploree and tttlderstallds that

urra,,ut,t ,,, uppliclble larrs shc i't'" ht t"t.n''it''ttd hr thc Colrtrnissi()lt ilt ilr'l) lilnc lbr

fi.;;,;;;,il;"1'r} tu,,. tr.tlie comnrission terrlinares Enrplo.ree's enrplol'flrenr- the

",;rri'*,i",r'.irrrr 
t.-ii,r ,rrlring tt'irlr thi ) (-10) calendar dals notice' provided fiat this.

,r.,i." irr", ,t,., dl.,es not inrp]ail the Corilmission's authorit) 1o susperrd Empkrl'ee u ith 
,

;;;r;;,,,"r, pa1, clue t.r a discipli,,ar.r: acriorr. .r ternri,ate enrplo.r--ee inr'rediately tbr "gtxld

cause." as sct lirrth in sttbsections 7(C) and 7(D)'

B. Severance Pal'' Af'ter one ( l'; lear ol'employnlent' il'Etnpltrvee's

"nlplu1I',.nt 
is ternrinuted b-r tlte Conrtrlissio'i tnhen h'nlplolee is u'illing and able ttr

p.,iirr;,,ft. ar',,i.s assi3ne...,r.il olpRD othen\ise i.te,tionalll bre.ches the pt'.visi.trs

ot'tlris Agrectlelrt. oIPRD agrees to pal Enrplo'u.,ee sevel'ance pal'' cxcluding applicable

,;x';;. "i;r. 
( I ) nronth or-Enrplolee;s base salarl'' at thelinre o l'te rrninatiotr ("se\ erarrcc

11^\"r. Se\crance pa\ shall b" co,',ditione,l on En;plo)'ee's executi(ril of a u'ritten release'

i,,;ffi;il! t , .it,n, r aur.rr.nel. of atl actual and,.1e*1ial claimsagainsl

OIPRD. irs eleeteel ot appoirlted otllcers' entplolees' or agents ttrr anr clairl.ls arising ctut

()t EnrPto) cc s etrrplol trrcllt t)r terrllinatioll oi'e nrplol nlent u irli OIPRD' Withottt

linlitationol.tlreiilregtrtng.rr,,',"t",..shallspcciticall;..irlc.ludeclainrsarisitlgunderthe
i--l.",ii:f"f f Rights.ict- t'jie federal l:qual I'a. Act the. Washington statr-' local- ald

itO.rri 1".r, 
^gt'lnst 

discrin]inalion' including u itlrout linritation RC\\''l'itle 49' the

,qrt.ri.o,r. u iilr Disabilities Acr anrl tlre Agc Discritrrinatiotr in Etllpltrl rnelrt Acl'

C. Vrluntarl Resignation; (l<rod Cause' lf f"nrplol ec volLttrtarill resigt.ls or

istcrnlirratedlttr.gocldcausc"otpnol'rrtrttrbligatedtolra\El]lP10).ceSevcfanc!.pa).
;,;i.;r';; ;g,.".-r,r gire olpRD a mininltrnr ot rhirtr (io) dals Nritten norice prior to a

*.,il,ri;,t ..irignotiu,i ti.,nr her:position' t. allorr'olPRD to plan ftrr an ''rrderll 
ttansition

of OIPRD's busiress. Fol the purposc of this section onll'' "good cause" nleans: (l)

r";f fr,f 
'onAnr*.''ial 

neglect oi:Jt't1'' intluding nlisconduct ser tbdh in F'xhibit B: (2)

tlishonestf in thc peribrlrratlct ui ii't a"itt' inclLrding tlliscotldttcl set lbrtlr il'] Exhibit B:

(j) lclonl,of nlisdellleauof con\ i;rion o1'anr crinre involr ing nroral turpitude: or'(+) an)

ruriscorrclucl b1'a public oUicer as sel li)fih i; R( \\'chapler"12 20' R('\\r 42 1i 0-i0 or

+2.::.ozo. inctuj;ng ntisctrndttcl set lbrtlr in I:xhibit B

D. C-onduct Subjt'ct to Disciplinan' Action' -l lrc Conltrrissiotl 
'ras 

llot ) et

adopted"personn.:l -uuidclines thal set lbrtii expcctalions lbr Emplol'ee's pertbrlllallce'

Accorclingll. attached as Uxhibit S is a list oiconduct lor rvhich Enrplol-ce could be

.',,f.i..i tn i..ipfillal) lcriorr Ltp l''r rttld irre tudirrg lctlrrination' llris list is not

.;;.,1;"|;;i.;;,,,J ,r^ i".r,,o'. rrr5e. cLrrrducl rlor listed. ar rtre ( o,r,issirrn's Jisc'e1it'tr.

]-hislistisanexatltpleolctrtrdttclthalll-}a)besrrtrje-ctltldiscilrlinarractit.ltl.anddoestlrtl
chauge l--rrtplol ee's "at u ill" ollplo) nlent siatus'

1.. Reluruof Pr()Pcrt\' Atier tcrlniltati()n ()1 cll)pl())n)cnl Ll]]plorceu.ill

lcuve rrr place (rr lelLrln in'n'tii""it ttl'tttl lcrtttittrti'''tr all prrrpert' t'l OlPRD incltrdirtg

lrutnotlitr,)itcdtoke)'s.cellph'rnes'electrrrniccleviccs'crcLlitcards'c(]ll)putersoli\ate'

OIPRI) EnrpJol nlcrt Agreenlent - N4 ' Wesl
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Orcas Island Park and Recreation District

Employment Agreement - West, Marcia

and any and all docunlents that ale prolided k) or :Ienclated bl Entplttl e'e- during the

course o1'erlplorrnent l itlr OIPRI). and an) othel'OIPRD propenr'

8- INIPACT OF BLTDGET. hr the e\ent that OIPRD loses a substantial

al,oultt of tlndirrs or rl.lust substantiallr cut or reduce its erpenditures due to a signiticant

lrudget shontall. tire Boar.d nrat at its discreti.n antend this Agrecll]etlt.l lernlinate it

pursua,')t to ParagraPh 7.A.

9. COMPLIANCE WITH LAWS: ETHICS CODE' ln pelfbmling the

<ervicescontelrrplatedlrlthisAgr.eenlellt.Empl0)'eeagfccst()lailhfillli,tlbserl'eatrtl
conrph rvith alll'ederal- stare al; local lau's ot'dinatlces and regulations applicable to the

a.rni.., t,, be reDdered uuder the Agleetrretlt. itrclttditrg tlte Code of l-.llrics t'tr| Mtrrricipal

Olllcels- RC\\'chapter'11.2i. lrhich Enrplolee agrees to lirllos''

10. DISCRIN/! |NAT|ON PROHIBITED' \\/ith tegard to the uork

perlbrntcd undet. tlris Agr.ccr.nent. F]rlploYee shall uot discrilrinatc on tlre gtoutrds 01'race'

i,.,ior. natinnul origin. rc-ligion. creed. age- sex' nratital status' or the presence of atrv

phr sical. ,.rrurt .',, nlent;l disobilit)' in the selection and retentiol'l tll enrpltll ces'

pr,rcufenrent oinratetials or-supplies. ()r tilc lettil']g ol'ccttlttac[s'

ll'oUTSIDEEMPLOYI\{ENT.OutsideoI.thisAgl.eenrent.Entp|tlreental.
conduct occasional other. empkrr.rnenl so lorrg as such etlplol'nrent is expt'essl1 appror ed

hr'llre ('ournrission or its dcsigiee. at its discretiol'l' and is n.rl in conllict r'r'ith

Emplolee'sposilitltlorOlt'RD-srteedstrrintct'cstsorarrl'applicablcla\\s'orpl'csentlllr
appearance oi itrlpropriet] Io the ptlblic'

12. INDEMNIFICATION;HOLDHARMLESS.

A.OIPRD\\,illplotccl.de|.endandindenlnit.r.Enrlllrrveettrrntanr,andallciril
nnd l._gal o.rinns br.ougirl againsr F_mplol cc u hile slre is. in good lirirh. ri,olking \ ithin

thg qo;rrse atrcl scope if he' enrllIt'1nrenl rrith OIPRD lcrrllectircl)" "covsred-clainr")'

OIPRD ri ill pr-r,r iie clelerrsc oi lega I scrr ices to l:rnplol ee lirr anl covered clainr '

B. Lrcept irs speeiliculh uthuri/eJ.h] t)IPRD'.Lnrplt'ree tl'lil] n()t engagc^ilt.tlre

li,llorrirrg u.r, r"gnrJiltg:t crrreicJ ulairtt' r'ritlitrLrt tlle arlti''e t'l'r dttl)-assigtreJ ()IPRI)

a1t0l'ne\':

l. lndirirJualll negotiate or trlhersise allect the seftlel]lent ol a coveted

c laim:
2. I\4ake an adttrissiotl ol'liabilitl itrvolvillS :t covered claim:

3. Discuss u illr persons \\ ll() are nol OII'RD otllccrs or enlplor ees

i,raidentt rvhich muld reasonablt'leiid 10 actiol'ts t.rt proceedinls lirr
danragcs against Oll'RD or its trt'llcers or etlrplo-vees: or

+. Eigag.:and rerairr legal cottllsel al Oll'RD's expensc rr ithoul Oll']RD's

priol express \\ ritlctl c(rnsellt.
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t3. DISPUTE RESOLUTION

A. Mediation' ltr tlre evetrt a c()lltlict or dispLlte arises regardinu an) lerlll or

condition ol this Aqreentcnt. the Parties agree to lit st attenlpt to resoh'e the dispttte

inlbrmalll,. If tlre dispule caunul be resrrlved ilrt'ttrDralll'. the Parties agt'ee kl ntediatiotr.

OIPRD\\'illpa)li)l'anitltualll-agreedttpontlediatot'andeaclrpart)\\illpavitsourr
altorne) s' tbes atrd costs.

B. Arbitration. All\ colltrovers\ ot clainr at-isitlg otlt ol'or relating ttl this

Agleenlentthatisnotresolredthrnrrghrrtediation'shallber.esolvedhl'firralandbinding
ar.iitr.ati.,n pur-suant to RCW 7.0-lA. Denrand lirr albitlation shall lre ntade in $f iling to

i1,. ..rt.,., partl. 'l'he arhitr.atir'rrr shall he hr:ld i, Sa, .luatr C.trnty' befbre a single arbitr-ator'

,at"araa u1 ntutual c0nserrt of the Parlies. Il'the Parties canno1 agree tlpon an afbitl'ak)I

$,irhin litie.-n ( I5) clar s alieI the dentand t'o| atbitration is nlade. the arbitrator sliall bc

sclected b1, a judge i:i thc Super.ior coul.t ol'sau .luan courrlv itr accordance $ ith the

pxrc"_dure., ,*i n.i, in ltc\\, 7_04A. I I 0. The par.ties agree thar. rvitlr the exceprion of tlie

i i..,,,].r.,u,].., sct oLll i, RC'\\'7.04A.230. the arhritrator's decision shall be bi.ding- li,al

and n01 appealable 1o an\ court of la$,. oIPRD rvill pal'fi)l the cost ol'the arbitrator. and

the Pa:'ties slrall pal lbr their attome 1"s I'ces and costs

.flrisagreet11etltl0arbitlateappliesnotonll.ttlc|ainrsar.isingtrutrlfanalleged

breach ol'1he i,tree,.,crt but t. all clainrs. disputes or cot'ttto\et-sies arising.ut tll'.r
lelatillgl(lt|]cEn]pl0}ce.sel11pl0\ll-lelrlandlot.cessatitltrtltctlpltlltrrentrrith0Il,RD-.AlI
such ciainrs. tlisputes .r contro'ersies shall he resolved exclusi'el)'br final and binding

ort,itrrrion as pr',,iided irl this Agreenlerrl Bl \\a) o1'exanlple onlr' sttclr claims incltrde

clairrrs under i'ederal. stolt. and local statutoD ol'collln'loll lau sttch as the Age

DiscrirrrinatitrninEnrplolntentAct.TitleVllol.theC.ir'ilRightsActofl9(l.l.as
ar-,.ended. inc Iuding rlic C'ir ii Rights Act ol' I 99 I " thc Atlericatrs u ith I)isabilities Act' tlre

\\'aslringlon La* .{garnst Discr-inti'ation. the la\\ ot-Coulract. and tlle la* .fl.rt.

I.1. GENERALPROVISIONS

A.EntireAgr.eemcntantlN,totlifications..I.hisAgleelllel]lcontainsallthe
agreeuletls ol'the Pafliei \\ it6 t'especl to all\ nlatter co'ered in this Agreenrent: and tltr

piior agreenrcnts shall be ell'ectile lbr atll pltrpose No provisions of this Agrecnrent

iral be-anrended or tttociilled. exce;rt b1' u rittcn agreenrellt signed b1 the Panies'

B. Full Force and Effect. Arrl prolisiotr ()l'this Agl'eelllcl'lt \\11icl) is

cleclared inralitl ot illegal shall itr tlo sa1 all'ect or inialidale an)'otlrer plor ision lrcreot"

anc.l such othcr prol'isions shall tentain irr llll lirrce aticl et'lect'

C.Successorsinlnt€rest.ThisAgreenrentistirr.theserl.icesol.asgreciiic
individualchtlsenlorhet.unicltreclualilicatiotrsalldislrtllassignable.Sub.|ecttothe.
iirr"g,rirg and *licre applicablc. pa\nrcnts tlue t. En.rplol ee.sha ll irrttre to tlre bcnelit ol'

and Le birrding upon lrer sLlccessors i11 itlteresl' heirs atrd assisns'

oIPRD Enrplol nrent Asrecment - N'l Wcst
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"fil;'liil"linI'::*I1':'fi):"J'?i:'l:*

D, Attornel' Fees' [n the evetrt eitlter ofthe Parties detatrlts on the

nerl'ornrance ot anv tertns of tlris Agreenrenl. or either Panl placcs the entbrcement of

ffiil;;,,.;i i,,,'if,,. fr."a. "i." airorney or tites a la*.suh nol subjcct to linal bindi,g

arbitration. each parll agrees to pav lirr its o\\'ll attorne) s l'eesand cosls^ and the

;;;;;;ii;;'P;il: in'ill-,,oibe entitled to recover fi'otn the other Partl'the pre|ailing part;-'s

altorney's fees or costs.

E. Governing Law; Venue' This Agreerrrent shall be made in and shal! be

g..,u"rnJJbr- und intc.pr.etJd in accordance r.r ith tire la$s nf the State oiWaslringtorr. The

i",l-. i'r, an1'dispute lelated to this Agrce nrent slrall tre Satr 'luan Countl" Washington'

unless othelivise agreed in rvritirtg bl botli Parties'

F. Equal opportunih to Draft' The Panies have parricipaled 
-ir; 

arld ltld 
',

an equai opportunir, u., p*i.ifo,. in the drat'ting of this Agreement' No arnbiguitl. shall

t 
" "J"t,trLif 

againsi an1* Part)'upoll a clainr thaiPartl dlafled the arlbiguous language'

G. Authority' Both Panies represent that tlre)'lrave tlre f'ull aullroritl'to sigrr

and agree k) tlre ternls and conditions set lirrth hercin'

H.FacsimileSignaturesAuthorized.EachPartlmaysignandl.axa.copy-
ut'the Agreetrert to the othJr Party" which faxed signature uill be beated as an original

sisnalure on receipl b;' the ottrer P'arr1': and rhe Agriement \\ ill be binding on both Pafties

u,iren 1'ully executed itr suclr mantrer' b-v both Parries'

NOW THEREFORE the Parties aglee to the above ternrs and conditions:

FOR OIPRD:

Bob Eagan :'
(-hair- OIPRD Conrmission

&l^.,i 22J Zol?
[)ate dMarcia \\/est. EnrPlol ee
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EXHIBITA
( Direclor Job DescriPtion)

.Activctrla,lagemelltol'allaspectsol'OIPRD'srecleatiollalindooralrd
outdoor plogranls 

'Tlris 
includes proaclive interaclions uith tlre gerreral

public. parriiiparlls' volunteers' partner organizalions and public ofiicials'

irrngrun.,. uili he a conrbirratitin of sonie that c.rretttl) exist \\ithout

modiflcation: sotlle existitrg riirh modiiications atrd tlre creation and/or

integration t'f brand rl"tn p*gtu'tlt k u'ill als.o entail assessing prograllts

colltilltlouslY to "ntt'tt 
tt'tut tliy are divelse' etl'ecrive' adequately attended

atrd servitr-u $ cll the Sreatel conttnttnitr'-

. Active l'uanagenlet'll and/or oversight of the lnaintenance' setup and/or

hooking of vaiious facilities' grounds' llelds and subcontractol's'

. Creation of anlrttal butlgets arrd slrategic long range plans lbr

Conrtlissiolrcrs' cotrsideratiolr'

. 'fhe creation ol- repons' correspontletrce press releascs' ads' policies'

granls al')d ulher docltnrcnts as neededi directed'

' Working with and gaining an in'depth understarrding of ActiveNet

recrcational ,otrr. ur"] Ex.""l. qui.kBnoks- word and solne t1'pe of

graphics dcsign solirvare: also sraf ing currenl \Yilll the newest

i..'eloprtentt and latest upgrades o1'same'

' Fielding. training' overseeing and coordinating a parl lit'lle assislant' sonle

parr-tinie seas,lnal and bookkeeping help arrd volunteers-

. Occasional negotiation lbr the acquisition of additional land' buildings

andlor leascs of sanle'

. Working s'itl.r Clonrnrissioners lo prepare/prcsent legtllar repons detailing

finarrcial inlo.n',uiion' identil)ing'& proposing solutions fbr challenging

issues atrd detailirlg pr t'gless't"ri ard s stated goals Also leqtrired' slren

possible. rvill t'e atlndairce at regular nrontlrly nreetings' as u'ell as otlrer

Lccasi.,nal public and/or conrnlitlee nreetings' u'hen rcquestcd'

' \\brking otr a Uexible' seasonal sclredule u'ilh occasiotral rveekend u'ork

and keeping a getreral log of lrours'

' KeePing a focus on consistency' attention to detail and follow through

doing what v"';;v-t;; wlil io' when vou sav vou *]ll .1",11'^y'tl"i
cons"istent ,ih"ru,-,." to established office management protocols. I ne

DirectorwillworkwiththeBoardtoset.upofticeProceduresano
protocols to assure accurate financial reporting' timely processlng ol

OIPRD Enrplol'nlenl Agreerlrent - M West
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orcas Island Park and Recreation District

Employment Agreement - West, Marcia

clains and consistent collection, storage and updating of required

contracts, records and waivers. once .rta6lished, adherence to protocols

will also be the responsibility ofthe Director'

.Whileitistlnderstoodtlrattlrispositiorrrtillrequiresonreot}.icetitne.
sonre fleld time and occasional oll' islarrd tinre- it is undelstood this is nol a

'rtork li'onl honle'positiolr and regular oflice ltouts are expected'

LICENSES and/or CERTIFICATIONS: A valid washirrgton statc ID or Driver's

license arrd personal tmnsportatitul is rcquiled' The Director may also be requiled kl

sign a drug-i}ee rvorkplacc agteellrellt aird an agreenrent l1o1 to use tobacco products

0n lhe .iob.

WoRKINGCoNDITIoNSIPHYSICALREQUIREMENTSIWotkispTiIT-rarill
p"t't"**.f ir.t an ir.,door setting. though it u'ill periodicallv be trecessary to perli)rnl

i..rk outd.,o$ arid at ol1'-site iu.iliti"s. Must be able to carry 25 lbs. and be able tr:

visit sites r,.,hcre progratlls are occurring. This joh also rcquires the abilitl' to harrdlc

tlre emotional stress 6f balancing ntuhiple dulies and regular contacl u'ith the public.

Pase9ofl0



EXHIBIT B

{Condttct Subiect to Discipline)

The Crrntntissiou hn5 p!)t )'et adopted persotrrrel gtlidelines that set lirlth expecta-

tions tbt Entplol'ee's pertbtnrance 'tttnitlingi)" be lou' is a list of conduct fbr rrltich Em-

nl,rrec ctruld he subiect t.r.lr:,ciplinrtr acfi,, ttP t' aud ittclttdin-g t(r'll'lir)alioll al tllc

6,",i:, J;-.r.ii",r. ilhi. li., is rt.t cot,pt'ehcnsir c and nral itrclttde 'rther 
cttttducl:

.N4isrept.eserrtationorrritlrlrtr|dingolpertir.rentlactsinsecuringetrrp|ct1'trrctrt:

. Llrratttlrorizcd use oL posscssiotl of OIPRD lacilitics andkrr propefil'

. Llse of ptrsitiotl lirr persc'tral gaill or advalltcge' or ll ing 01' acceptillg unlau tul

qratrt ities or bribes.
. Viululi,',n o1'applicable comtltulricatitrtrs' cell phone or intcrnet lrse policies or

l'ccr)Snizcd stattJards ol' usagc'

. l-ailurc to repon rn t'ttttt"'it"- causiltg tlamages to OIPRD' a cusror']'tcl" or public

propcrt).
. grUltuat lateness lbl rvork. or absencc \\ithoul proper rrotilicalion' excessl\e

a[.rsetrleeisnr. trr insulllcietrt reasons lbl atrscnteeislrl'

. Disoldcll) conducl. incltrcling lighting on the pretrrises'

. Rudeness. discrir.rritratiorr' intiniidation' coerciot't' ttsc of obscetle latrguage or

gestLlrcs ol lack ol'cotlrtes) lo the public or t'e llor'" enrpltll'ees'

. lrrtentional talsillcation nt'"to'd't or papen.lork reqtlired in thc transacliotr of

OIPRD's bttsiness'
. Inabilitr'. irreltlciencr. neslisence' or ..irtsubordinatitln' 

incllrding a relitsal ot-

i'"il,,r. u, perlblm assigneisr:rrk' including concealing del'ective sork

. Failule to obsat\e salet)' practices' rules' regulaliotls' alld instrtlctiolls ol'

n"gtig"n"* ttrot ,".'tttl',l i'jtrr1.to others Failule to u'eat'reqrrired sal'et) clothing

atrd equiPnrent.

'DislroneslJortheli.irrcludingdc.liberatedestrttction.t.latrrage.trrretrlt.rlalt.tl.the
OIPRD's ol uthe,'s propertl li'r"rtn the prentises or-an1 jtt[-' site'

' Posscssiotl. ttsc'. salc' or- lreing ''.'it' tht inlluence o1 alcoltol or corltl'olled

substatrces ulrilc on otpRo 
".bu,in,,, 

linclLr<ling standbl dut,l), Thc iln|1-

e\ceptiot'l to this rule shall be lbr an enrploYee using, or possesslll*:,.:i:':l:'l:1

sttbsta,,ce plcscliheci b1 a doclor il'such etlplolee lras gtrctt [l]e Lllalr oI trrs

('t)trlnlissid11 pl-ior notice of such use alld'itlt possessiotl and such Itse does 11()t

inpair sal'e andlol elllcient rrork pedbrnralrce'

. Violation tll'sesual harasstrent or disclinlination policies

. Posscssitttt ol' explosir es or- \\'eaPons orr OIPRD pretrrises or at an) OII'}RD joh

s ile.
. Con\ iction oia gross nrisdetleattol'()r lL'l()l'l\''

. Inappropriats co!'l.luc1 \\ith a nrinot lrt vltlnerable adLrlt n'hilc in the ctlttrse and

scoPe o1' Ol PRD bttsitress-

. I nsubtxdinatiotl.

. Otlret ulisconduct ticcmed inappropriate br a ptrtrlic ol'licial'

OIPRD Entploi nlenl Agrcctlrent - N4 \\rest
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Contract Amendment
Augusl22,2012

6.A.
Vacationr
Modified to read:

" ..... at a rate of 1.25 days per month for each completed calendar month of

""ri"". 
ft at the conclusion of the year the employee's accrued entitlement to

o"ia r"cation exceeds 15 days lwnicfr may be carried foruard) then that

Entiir"rn"nt shall be forfeited and no payment be paid "

6.8.
Sick:
Modified to read:

" ..... at a rale ol -417 days per month for each completed calendar month of

r"r"i*.lf 
"t 

tne conclusion of the year the employee's accrued entitlement to

o"iO ircX leave exceeds 5 days (w-nich may be canied torward) then that

lntltf"rn"nt shall be forteited and no payment be paid'"

.7 /:/ Z-

Bob Eagan
Chair, OIPRD Commission

Date

\-t'1.
Marcia West, Em


